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transformative  teaching  made  possible  through  high  impact  learning  practices, 
undergraduate  research,  small  classes,  and  individual  attention.  The  University 
encourages  excellence  in  research  and  creative  pursuits  and  prepares  students  for 
success  by  challenging  them  to  think  critically  and  creatively,  to  communicate 
effectively,  to  learn  independently,  and  to  acquire  breadth  and  depth  of 
interdisciplinary  knowledge.  USC  Aiken  attracts  students  from  South  Carolina,  the 
United States, and the world to form a diverse community of  individuals engaged in 
educational experiences and service necessary for the pursuit of meaningful work in an 
enlightened,  inclusive,  and  economically  vibrant  society.  A  progressive  hub  for 
innovation, collaboration, and creativity, USC Aiken contributes to the community by 
enriching the region’s quality of life through a variety of activities including the visual 




































Founded in 1961, USC Aiken is a comprehensive institution with a strong liberal arts and science 
focus.  The institution functions as part of the University of South Carolina system, combining the 
advantages of a small institution with the resources of a major university. USC Aiken offers bachelor's 
degrees in more than 30 areas and selected master's degrees. With an enrollment of approximately 3,500, 
USC Aiken focuses on personal attention, quality teaching, and an active campus environment. Small 
classes taught by professors - not teaching assistants - afford students one-on-one relationships with 
experienced faculty, individual advisement, and research opportunities, all of which are connected to the 
institution's commitment to helping students achieve academic success. USC Aiken has strong ties with 
the community and offers a diverse non-credit program of trips, camps, and continuing education for 
members of the surrounding area.  USC Aiken is ranked #1 among the Best Public Baccalaureate 
Colleges in the South by U.S. News & World Report. Our Veterans and Military Student Success Center 
has received national attention and accolades with more than 4 national rankings.  USC Aiken is a 
member of the Council of Public Liberal Arts Colleges, the only institution in South Carolina with that 
designation. This designation shows a commitment to the critical thinking, reading, writing, and 
analytical skills necessary to be successful in today’s workforce. 
USC Aiken’s small and active campus environment gives students numerous opportunities to be 
involved in campus life. Student involvement offerings include community service, Greek life, 
intramural sports, leadership development programs, and more than 90 clubs and organizations – truly 
something for everyone. There’s room for almost 1,000 students to live on campus and enjoy the 
traditional college experience. Our student-athletes, the Pacers, compete in NCAA Division II sports as 
part of the competitive Peach Belt Conference in baseball, men’s and women’s basketball, cross 
country, golf, men’s and women’s soccer, softball, men’s and women’s tennis, and volleyball. All 
students are invited to catch Pacer spirit by attending games and matches for free. Through campus 
programming, a wide range of activities from comedians to cultural events are planned for students, by 
students, based on their interests. 
Entering the fifth and final year of our Forward Together Strategic Plan, USC Aiken has seen 
significant progress on several key metrics.  Increased student retention, enhanced partnerships with 
business and industry, fairer salaries, a safe and inviting campus, and expanded academic offerings are 
among the list of accomplishments that have bolstered USC Aiken and advanced our mission.   
The student body at the University continues to grow with record enrollments being achieved. 
The growth is a combination of recruitment efforts for new freshmen and transfer students combined 
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with increased retention.  The student body is racially diverse with approximately 2/3 being female.  We 
have seen a significant increase in the proportion of first generation and low income students that make 
up our student body; 40% are the first in the family to attend college, and more than 25% come from 
families with incomes below the poverty line.   
Two years ago, a Retention, Progression and Graduation (RPG) Implementation Committee was 
constituted to review trends, identify issues, examined reports, whitepapers and existing evidence to 
determine best practices, and deliver specific actionable recommendations related to the RPG of our 
students.  Among the recommendations that have been implemented were requiring faculty to report 
mid-term grades and attendance in the lower 100-200 level classes and extending the course withdrawal 
date.  The RPG Implementation Committee spent significant time examining courses that have high 
DFW grades and considered actions such as course redesign, tutoring services to students, course 
sequencing, and appropriate placement of students.  Initial results from these initiatives have been 
positive with a noticeable impact on DFW rates; the percent of D and F grades has dropped 
significantly, and while the percent of W’s showed a modest and expected increase, the largest increase 
was found in the percentage of non-DFW grades.  Retention of first-time/full-time freshmen has 
increased from 67.5% in 2011 to 70% this past year. The results for first-time/part-time students are also 
positive, moving from 29% to 30% over the past three years.  This committee will continue their work 
this year and have started to examine data related to placement testing of students.  Tailoring 
interventions to student needs in an environment of restricted resources is a particular challenge because 
comprehensive institutions like USC Aiken enroll a much wider variety of students than research or 
private institutions; minority students, first-generation college students, students with lower levels of 
academic achievement in high school, and students from low-income families are all significantly 
overrepresented in the comprehensive sector of universities.  This is a challenge that must nonetheless 
be met if we are to fulfill our mandate.  
USC Aiken continues its long tradition of working closely with our community and other entities 
to leverage the strengths of our partnerships. This past year has seen notable USC Aiken agreements 
with Savannah River National Laboratory and First Tee for sharing and developing of resources.  
Agreements have been signed with institutions overseas for study abroad opportunities and student 
exchanges. Our Ruth Patrick Science Education Center continues to offer support to the K-12 
educational system and to promote the STEM disciplines.   
Numerous studies have found that engaged faculty are essential if initiatives related to student 
success, program development, research advancement, and economic contributions are to be successful. 
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Competitiveness in the national market to recruit faculty determines the degree to which we can acquire 
and maintain qualified faculty, particularly in the face of growing enrollment demands.  A significant 
number of faculty and staff retirements have prompted heightened competition with other institutions for 
qualified personnel and success in recruiting staff is linked to our ability to compete with the companies 
and industries located in Aiken and Aiken County.  Coupled with this are difficulties in attracting and 
retaining faculty and staff given state pay limitations, the existence of low state appropriations that do 
not allow for salary increases and inequity / compression adjustments, and burnout from mandated 
initiatives at the federal, state, and system level.  Meanwhile, current faculty, have serious concerns 
about salary compression, the larger issue of disinvestment, and the prospects for future support of their 
academic work.  To address these concerns, the fair wage initiative, now starting its fourth year, was 
initiated.  Prior to the plan, only 11.4% of the University’s employees met equitable pay based on time-
in-rank adjusted discipline-specific benchmarks. This, coupled with the decisions to hire new faculty 
based upon the CUPA averages for faculty pay with consideration to discipline and rank at institutions 
similar in size and scope to USC Aiken; to restructure summer hours that allow staff greater flexible 
time; to provide an environment that recognizes and praises good efforts of the employees and 
recognizes that effort in a myriad of ways, including the introduction of a “Campus Citizen of the 
Month” Award;  and to provide more competitive “start-up” packages for faculty in research roles, has 
had a positive impact on salary disparities for faculty and staff.  This coming year, 46% of our 
employees will reach their benchmark salaries.  An additional $1.7 million is required to fully address 
salaries inequities.   
The safety of our students, faculty, and visitors on campus is our top priority.  The adoption of 
new scheduling software has provided means to monitor more closely the number of individuals in our 
buildings at any given time.  Improved lighting has been installed at University Parkway entrances, and 
new ADA compliant door handles and locks have been install on all of our classroom doors. Table-top 
emergence drills have been conducted and risk assessments and mitigation plans have been developed.  
The addition of a new pedestrian bridge to the campus this past year has joined the west and east 
portions of the campus and will allow students, faculty, staff and visitors to now safely cross a major 55 
MPH roadway that runs through the campus.   
Three new degrees have been launched: 1). A Master of Business Administration; 2). A Bachelor 
of Science in Clinical Laboratory Science to provide a regional professional program for USC Aiken 
biology majors who are interested in an Allied Health career in a medical laboratory setting.  The 
program is unique in that it is the only one of its type in the local area of South Carolina that will supply 
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well-qualified Medical Laboratory Scientists to hospitals and clinical laboratories within the Central 
Savannah River Area; and 3). A Bachelor of Science in Industrial Process Engineering built upon more 
than 20 years of offering the first two years of an Engineering program, and input from an engaged local 
community of high tech companies who helped develop the curriculum. The undergraduate degree is 
designed to prepare engineering students to have the technical knowledge and skills in mathematics, 
science, engineering and management to analyze and solve problems in today’s team oriented business 
environment.  Additional new degrees proposals have been completed and will go through the initial 
review and approval stages this year. 
To ensure that we provide high quality support to our incoming and continuing students, USC 
Aiken is beginning the process of transforming spaces within the Gregg-Graniteville Library to serve as 
a Learning Commons. The designated areas will be home to services needed to enhance student support. 
The project will take time to complete and will require capital funding to reach its full potential.   
The challenges facing the University of South Carolina Aiken continue to be associated with 
those that are generally impacting public higher education institutions in the United States. A 
combination of factors such as a changing landscape of work and skills requirements; the movement 
toward competency-based educational frameworks; competition from for-profit and international 
institutions; and the potential allocation of increasing resources to two-year community and technical 
colleges promise to impact universities by placing increased pressure on the way we think about, fund, 
and deliver our primary mission.  Additionally, challenges continue to arise as state and federal 
governments saddle institutions with unfunded mandates and new accountability measures. The 
confluence of these forces creates a challenging environment for our public institutions to flourish. 
In the unlikely event that USC Aiken is unable to achieve its goals and objectives, the public of 
South Carolina would lose a high quality public post-secondary education at the baccalaureate and 
masters level.  The resulting economic fallout would be severe as the availability of qualified employees 
entering the workforce would be significantly impacted.  Further there would be loss of cultural and 
athletic events that are crucial to the region’s appeal.  There are several things the General Assembly 
could do to mitigate the risk of such a crisis.  First, the General Assembly could increase funding in the 
form of appropriations and issuance of a bond to address deferred maintenance and aging infrastructure. 
Second, reduction of regulations and unfunded mandates would free up resources that could be 
redirected to support the mission of the institution. Finally, greater definition and clarity could be 
provided to the sectors within the K-20 educational system and the role that the Commission on Higher 
Education is to play in overseeing higher education within the State. 
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Agency Code:      H29 Section: 20B
Item Performance Measure Last Value Current Target Value Current Value
Future Target 
Value Time Applicable Data Source and Availability Calculation Method Associated Objective(s) Meaningful Use of Measure
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 $         1,733,838   $         5,632,499   $             118,236   $         7,484,573   $         1,840,522   $         5,957,030   $             150,000   $         7,947,552  3.1.2, 4.3.1, 4.3.2







Program/Title Purpose FY 2016‐17 Expenditures (Actual) FY 2017‐18 Expenditures (Projected) Associated Objective(s)
Agency Name:     
Agency Code:      H29 Section: 20B








1 Act No. 103 (R156, H1249) of the 1961 Session of the General Assembly State Statute Yes Yes
2 § 1‐1‐810 of SC Code of Laws State Statute No Yes
3 § 1‐1‐820 of SC Code of Laws State Statute No Yes
4 § 1‐1‐550 of SC Code of Laws State Statute No No
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6 § 59‐26 of SC Code of Laws State Statute Yes Yes
7 § 59‐101 of SC Code of Laws State Statute Yes Yes
8 § 59‐102 of SC Code of Laws State Statute Yes Yes
9 § 59‐103 of SC Code of Laws State Statute No Yes
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11 § 59‐105 of SC Code of Laws State Statute Yes Yes
12 § 59‐106 of SC Code of Laws State Statute Yes Yes
13 § 59‐107 of SC Code of Laws State Statute No Yes
14 § 59‐110 of SC Code of Laws State Statute Yes Yes
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16 § 59‐112 of SC Code of Laws State Statute Yes Yes
17 § 59‐113 of SC Code of Laws State Statute Yes Yes
18 § 59‐114 of SC Code of Laws State Statute Yes Yes
19 § 59‐115 of SC Code of Laws State Statute Yes Yes
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21 § 59‐117 of SC Code of Laws State Statute No Yes
22 § 59‐118 of SC Code of Laws State Statute Yes Yes
23 § 59‐142 of SC Code of Laws State Statute Yes Yes
24 § 59‐143 of SC Code of Laws State Statute Yes Yes
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26 § 59‐149 of SC Code of Laws State Statute Yes Yes
27 § 59‐150 of SC Code of Laws State Statute Yes Yes
28 § 9‐1 of SC Code of Laws State Statute No Yes
29 § 13‐17 of SC Code of Laws State Statute No Yes
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31 § 48‐52‐620 of SC Code of Laws State Statute No Yes
32 § 44‐96‐80 and § 44‐96‐140 of SC Code of Laws State Statute No Yes
33 119 Code of State Regulations State Regulation Yes Yes
34 62 Code of State Regulations, Sec. 250‐262 State Regulation Yes Yes
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36 62 Code of State Regulations, Sec.450‐505 State Regulation Yes Yes
37 62 Code of State Regulations, Sec. 510‐522 State Regulation Yes Yes
38 62 Code of State Regulations, Sec. 540‐590 State Regulation Yes Yes
39 62 Code of State Regulations, Sec.600‐612 State Regulation Yes Yes
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41 62 Code of State Regulations, Sec.820‐900 State Regulation Yes Yes
42 62 Code of State Regulations, Sec.900.85‐900.140 State Regulation Yes Yes
43 62 Code of State Regulations, Sec. 1000‐1040 State Regulation Yes Yes
44 62 Code of State Regulations, Sec.1100‐1170 State Regulation Yes Yes
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46 Act No. 13 (R22, H3726) of the 2017 Session of the General Assembly State Statute No Yes
47 Act No. 14 (R23, H3793) of the 2017 Session of the General Assembly State Statute Yes Yes
48 Act No. 22 (R38, H3034) of the 2017 Session of the General Assembly State Statute Yes Yes
49 OSH Act of 1970 Federal Statute Yes Yes
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51 P.L. 109‐270, Section 421(a)(1) Federal Statute No Yes
52 29 C.F.R. 1602, subparts O, P, and Q Federal Regulation No Yes
53 34 C.F.R. Part 106.9 Federal Regulation Yes Yes
54 34 C.F.R. 668.41(c) Federal Regulation Yes Yes
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56 34 C.F.R. 668.41 (a)‐(d), 34 C.F.R. 668.42, 34 C.F.R. 668.43 Federal Regulation Yes Yes
57 34 C.F.R. 668.40 Federal Regulation Yes Yes
58 34 C.F.R. 668.41(c), 34 C.F.R. Part 99 Federal Regulation Yes Yes
59 20 U.S.C. 1015a(i)(1)(V) Federal Statute No Yes
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61 HEOA Sec. 488(a)(1)(E) Federal Statute Yes Yes
62 34 C.F.R. 668.41(a) (d), 34 C.F.R. 668.43 Federal Regulation Yes Yes
63 20 U.S.C. 1015a(a), 20 U.S.C. 1015a(h)) Federal Statute No Yes
64 34 C.F.R. 668.41(a)‐(d), 34 C.F.R. 668.43 Federal Regulation Yes Yes
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66 34 CFR 668.41(a)‐(d), 34 CFR 668.43 Federal Regulation Yes Yes
67 HEOA Sec. 488(g) Federal Statute No Yes
68 34 C.F.R. 668.41(a)‐(d), 34 C.F.R. 668.43 Federal Regulation Yes Yes
69 HEOA Sec. 488(a)(1)(E) Federal Statute Yes Yes
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71 HEOA Sec. 107 Federal Statute Yes Yes
72 HEOA Sec. 488(a)(1)(E) Federal Statute Yes Yes
73 HEOA Sec. 488(e)(1)(B)‐(D) Federal Statute Yes Yes
74 HEOA Sec. 488(g) Federal Statute Yes Yes
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76 HEOA Sec. 493(a)(1)(A) Federal Statute Yes Yes
77 HEOA Sec. 488(a)(1)(E) Federal Statute Yes Yes
78 HEOA Sec. 488(a)(2)‐(3) Federal Statute Yes Yes
79 HEOA Sec. 488(a)(3), Sec. 488(d) Federal Statute No Yes
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81 HEOA Sec. 488(a)(1)(E) Federal Statute Yes Yes
82 34 CFR 668‐41(a)‐(b), 34 CFR 668.41(g), 34 CFR 668.47 Federal Regulation Yes Yes
83 HEOA Sec. 493(a)(1)  Federal Statute Yes Yes
84 34 CFR 668.14(b)(11) Federal Regulation Yes Yes
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86 HEOA Sec. 489 Federal Statute Yes Yes
87 HEOA Sec. 488(g) Federal Statute Yes Yes
88 HEOA Sec. 488(b) Federal Statute Yes Yes
89 HEOA Sec. 493(a)(1) Federal Statute Yes Yes
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91 Americans with Disabilities Act Title II Federal Statute Yes Yes
92 Civil Rights Act Title VII Federal Statute Yes Yes
93 Education Amendments Act Title IX Federal Statute Yes Yes
94 Proviso 117.5 FY 2017‐18 State Proviso No Yes
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96 Proviso 117.9 FY 2017‐18 State Proviso No Yes
97 Proviso 117.11 FY 2017‐18 State Proviso No Yes
98 Proviso 117.13 FY 2017‐18 State Proviso No Yes
99 Proviso 117.14 FY 2017‐18 State Proviso No Yes
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101 Proviso 117.20 FY 2017‐18 State Proviso No Yes
102 Proviso 117.23 FY 2017‐18 State Proviso No Yes
103 Proviso 117.25 FY 2017‐18 State Proviso No Yes
104 Proviso 117.26 FY 2017‐18 State Proviso No Yes
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106 Proviso 117.29 FY 2017‐18 State Proviso No Yes
107 Proviso 117.30 FY 2017‐18 State Proviso No Yes
108 Proviso 117.34 FY 2017‐18 State Proviso No Yes
109 Proviso 117.42 FY 2017‐18 State Proviso No Yes
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111 Proviso 117.47 FY 2017‐18 State Proviso No Yes
112 Proviso 117.48 FY 2017‐18 State Proviso No Yes
113 Proviso 117.50 FY 2017‐18 State Proviso No Yes
114 Proviso 117.55 FY 2017‐18 State Proviso No Yes
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116 Proviso 117.68 FY 2017‐18 State Proviso No Yes
117 Proviso 117.70 FY 2017‐18 State Proviso No Yes
118 Proviso 117.71 FY 2017‐18 State Proviso No Yes
119 Proviso 117.72 FY 2017‐18 State Proviso No Yes
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121 Proviso 117.75 FY 2017‐18 State Proviso No Yes
122 Proviso 117.76 FY 2017‐18 State Proviso No Yes
123 Proviso 117.77 FY 2017‐18 State Proviso No Yes
124 Proviso 117.80 FY 2017‐18 State Proviso No Yes
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126 Proviso 117.84 FY 2017‐18 State Proviso No Yes
127 Proviso 117.88 FY 2017‐18 State Proviso No Yes
128 Proviso 117.92 FY 2017‐18 State Proviso No Yes
129 Proviso 117.102 FY 2017‐18 State Proviso No Yes
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131 Proviso 117.113 FY 2017‐18 State Proviso No Yes
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7 IPEDS: Graduation Rates U.S. Department of Education Federal Annually February 15, 2016 Report of the rate of graduation at 4,5, and 6 year periods; includes transfer out rates and exclusions https://iesecure.usca.edu/IPEDS_Data/index.asp
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14 IPEDS: Academic Libraries U.S. Department of Education Federal Annually April 7, 2016 Report on library collections, expenses, and services provided https://iesecure.usca.edu/IPEDS_Data/index.asp
15 Institutional Effectiveness Report South Carolina Commission for Higher Education State Annually September 22, 2016 Results of Professional Examinations http://ie.usca.edu/assessment/IEReports/index.htm
16 State Accountability Report South Carolina Department of Administration State Annually September 15, 2016
Provides information related to strategic planning 
efforts and public accountability http://www.admin.sc.gov/budget/agency‐accountability‐reports








19 End of Fiscal Year Energy Report Office of Regulatory Staff State Annually August 11, 2017 Report on energy efficiency measures for the year http://www.regulatorystaff.sc.gov/Documents/2015%20SC%20Agency%20Cost%20and%20Use%20Report.pdf
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28 CHE Admissions Report South Carolina Commission on Higher Education State Annually January 10, 2017
Application numbers, rationale for standards, 
minimum SAT/ACT scores http://www.che.sc.gov/DataPublications.aspx



































4 American Chemical Society (ACS) Outside Organization 06/01/2014 ‐ 05/30/2017
5 U.S. Department of Education Federal Student Aid Federal 07/01/2016 ‐ 06/30/2017
contact the USC Aiken School of Nursing
http://web.admin.sc.edu/fr/reports.php
contact the USC Aiken Department of Chemistry & Physics
https://cbfisap.ed.gov/ecb/CBSWebApp/
contact the USC Aiken Office of Institutional Effectiveness, Research 
& Compliance
University of South Carolina Aiken
Accountability Report
External Review Template
Method to Access the External Review Report
